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THE ARENT FOX DIVERSITY SCHOLARSHIP PROGRAM

Arent Fox will provide a scholarship award in the amount of $15,000 to three first-year law students, defined as 2015 law school graduates.  Applications will be accepted from December 1, 2012 through 11:59 p.m. on January 22, 2013.  Students will interview for the scholarship opportunity in January and February, and winners will be announced in March 2013.

The scholarship award includes a position in Arent Fox’s 2013 summer associate program.  A scholarship will be awarded to one first-year law student in each of Arent Fox’s offices: Washington, New York and Los Angeles.  All three offices will host a ten week program.  Candidates may only apply to one office.
The dates of the 2013 summer associate program are May 20 through July 26.  The summer associate salary is $3,000 per week, and the scholarship recipient will receive the $15,000 award in July 2013. 

Eligibility
Scholarship applicants must meet the following criteria:

· Authorized to work in the United States

· Currently attending an ABA accredited law school in the United States 

· Scheduled to graduate in 2015

· Excellent academic performance during college and law school

· Excellent verbal and written communication skills

· Leadership qualities, work experience, and community involvement

· Member of a diverse population that historically has been underrepresented in the legal profession

· Must join the 2013 Arent Fox summer program after the first year of law school and have strong interest in joining the firm as an associate after law school graduation

Application Process
To apply for the scholarship program, please complete the application form contained herein.  You must also provide all required materials listed in the following section.  Incomplete applications will not be eligible for consideration.  Candidates whose applications are selected for further consideration will be invited to interview in their selected office.  

Required Materials
Use this section as a checklist to verify that your application contains the following required materials: 

· Completed application form contained herein.

· Resume

· Undergraduate transcript and law school grades (as soon as available).  We will initially accept unofficial transcripts and grade reports, however you must follow-up with official transcripts to complete your application.  

· References.  Please provide the contact information of three professional or academic references.  Letters of recommendation are optional.

· One-page essay response (single or double spaced) to the following: “Why are you interested in the Arent Fox Diversity Scholarship and how do you distinguish yourself from other applicants?”
· Five-page legal analysis:  Prepare and submit a legal writing analysis of the issue presented on page 5 of this application form.  Please note, legal writing samples that are not in response to the issue provided will not be eligible for consideration. 

APPLICATION FORM
Personal Information
	
Name:
	
	
	

	
	First
	Middle
	Last

	Are you authorized to work in the United States?    No


For which office are you applying?  Please note that candidates may only apply to one office. Yes    
 Washington, DC New York, NY     Los Angeles, CA    
Gender: (optional)    Male Female



	Ethnicity: (optional)
	 Black/African American Asian     American Indian/Alaska Native   

 Two or more races Native Hawaiian /Pacific Islander    Hispanic    
 Other:   White  



Contact Information
	

	Address
	

	
	
	

	City
	State
	Zip

	
	

	Telephone Number
	E-mail

	Other
Describe your leadership history:

	



	Describe your community service or volunteer efforts:

	


	Highlight honors or awards that you have received:

	     



	Is there any other relevant information you want us to consider when reviewing your application?

	


	
Please tell us how you learned about our scholarship program:

	



Legal Writing Analysis

Please include a typed analysis of the following issue.  Your response should be no more than five (5) pages in length, single spaced.

Sands O. Time is a salesman for the New York-based Katz Ketchup Company (“KKC”).  He has an impressive sales history and great rapport with his customers; except for I.M. Bias, the lead buyer for a regional restaurant chain.  The reason?  Time is nearing retirement-age, and Bias prefers to work with younger people.

One day Bias tells Time’s supervisor -- Max Softhead -- that Time had behaved rudely during a recent sales call.  That’s a lie.  But, Bias hopes that it might prompt KKC to fire Time and hire a young replacement.

Without investigating the matter, Softhead relays Bias’ report to KKC’s president, Kent C. Strait, and recommends Time’s termination.  Strait, in turn, accepts the recommendation and terminates Time, without further inquiry. 

Time responds by suing KKC and Softhead in the U.S. District Court for the Southern District of New York.  His complaint contains two counts.  Count 1 alleges that KKC violated the Age Discrimination in Employment Act.  And, Count 2 alleges that Softhead defamed him. 

You are the presiding judge’s law clerk.  And, she wants you to prepare a memorandum analyzing whether Sands’ claims are viable.  Please limit your memorandum to five single-spaced pages and confine your research to the following authorities:

· The Age Discrimination in Employment Act, 29 U.S.C. § 623(a); 
· Staub v. Proctor Hospital, ___ U.S. ___, 131 S. Ct. 1186 (2011);

· Ciuffetelli v. Apple Bank For Savings, No. 99-7741, 2000 WL 340388 (2d Cir. Mar. 30, 2000);

· Shamley v. ITT Corp., 869 F.2d 167 (2d Cir. 1989).

· Daniels v. Pioneer Cent. Sch. Dist., No. 08–CV–767S, 2012 WL 1391922 (W.D.N.Y. Apr. 20, 2012);

· Herbert v. Nat'l Amusements, Inc., Civil Action No. 3:08cv1945 (VLB), 2012 WL 201758 (D. Conn. Jan. 23, 2012);

· Fullard v. City of New York, 274 F. Supp. 2d 347, (S.D.N.Y. 2003); and

· Foster v. Churchill, 87 N.Y.2d 744 (N.Y. 1996).

Certification
I hereby certify that the information provided in this application and during the application process is true and correct to the best of my knowledge.  I have not knowingly withheld or misstated any facts or circumstances that would be relevant to the consideration of this application.

	
	

	Applicant Signature
	Date


Application materials must be submitted online through our careers website: 

http://www.arentfox.com/careers/.  Please have all materials ready for upload, as you may only access your original online application once.

All materials must be received by 11:59 p.m. on January 22, 2013.  Law school grades must be forwarded as soon as available.

Please direct inquiries to the appropriate employment contact listed below.
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	Arent Fox LLP / Diversity Scholarship Program
Washington Office
Ms. Libby Tracy
Attorney Recruitment & Development Manager 
202.715.8503
lawrecruit@arentfox.com
New York Office
Ms. Lisa Visconti
Attorney Recruitment Manager
212.484.3913
nyattorneyrecruit@arentfox.com
Los Angeles Office
Ms. Kimberly Harrell
HR/Attorney Recruitment Manager
213.443.7530
laattorneyrecruit@arentfox.com
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